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Perryfields High School 
Managing Student Behaviour 

 

Introduction 
 

School Philosophy 
 
The ethos of Perryfields High School is that of a caring and positive place of learning 
where rules and standards are seen to be in the best interests of all.   The school 
exists to provide children with a safe and happy environment in which they are 
recognised as individuals; in which they are encouraged to grow and develop in all 
areas to the best of their abilities, a learning environment which is lively and 
stimulating and which promotes equal opportunities for all children. 
 
Each child is encouraged to have a sense of personal responsibility towards 
themselves, others and the world in which we live. 
 
The school welcomes and encourages the close involvement of parents and other 
members of the community in all aspects of school life.   It is essential to have the 
support of parents in order to maintain a high standard of behaviour and discipline. 
 
 

Aims of Policy 
 
1 To further improve standards of behaviour, teaching and learning, 

achievement and appearance 
2 To empower staff to effectively manage student behaviour  
3 To promote self-discipline, marginalise poor behaviour and encourage a 

positive ethos amongst students 
4 To set clear and unambiguous guidelines for behaviour and discipline within 

Perryfields High School, which should be consistently applied by all staff 
5 To assist staff in the achievement of their curriculum aims by implementation 

of these guidelines 
6 To promote the partnership between parents and the school and enlist the 

support of parents 
7 To assist students, parents and governors in their understanding of our 

approach and actions towards students within the school 
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General Points 
 

 Teachers have statutory duty to discipline a student or students’ whose 
behaviour is unacceptable, who breach the school behaviour expectations, or 
who fail to follow reasonable instruction. (Section 90 and 91 of the Education 
and Inspections Act 2006) 

 The power also applies to all paid staff with responsibility for students i.e. 
LSPs, Supervisors etc. 

 Teachers can discipline students in certain circumstances when a student 
misbehaviour occurs outside of school 

 Teachers can confiscate student’s property 

 Teachers can impose school based community service or imposition of a task 
such as picking up litter, weeding school grounds, tidying a classroom, helping 
clear up dining hall or removal of graffiti. 

 Teachers may discipline students for misbehaviour when a student is taking 
part in any school organised activity, school related activity, travelling to or 
from school, wearing school uniform or some other way identified as a student 
at the school 

 Teachers may also discipline students if their actions could have 
repercussions for the orderly running of the school, poses a threat to another 
student or could adversely affect the reputation of the school.   
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Rewards 
 

Philosophy  
 
Every opportunity should be sought to praise students 

 
Perryfields High School believes that students who receive regular praise for what 
they do will improve their learning, behaviour, confidence and self-esteem. With this 
in mind, staff should make a conscious effort to praise students every lesson either 
through the formal systems outlined, or by making comments. 
 
The school rewards system is based on the SHARP initiative, where students are 
awarded points for positive behaviours. 

Aims 
 
The aims of the reward system are to: - 
 

 Raise the self-esteem of ALL students  

 Develop a ‘praise culture’ where achievements are celebrated 

 Improve student motivation 

 Develop a system where rewards are valued by students 

 Improve the quality of teaching and learning 

 Improve the standards of behaviour 

 Involve parents and other stakeholders in celebrating success 
 
The following are in place: - 
 

 SHARP points awarded on Class Charts 

 Head Teachers Award 

 Verbal praise 

 Certificates of Excellence  

 Subject certificates 

 Attendance certificates/trophies (Refer to Attendance Policy) 

 Appropriate comments in exercise book or diary 

 Praise in form or assembly 

 Parental letter or telephone call 

 Praise postcard 

 SHARP Reward activities e.g. reward trips, vouchers, Queue-hop passes, free 
celebration lunch 

 Leadership Pyramid 
 
All of the above can be entered onto Class Charts ‘Positive Incident’ log.
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S.H.A.R.P Points 
 
Using Class Charts, SHARP points can be awarded to individual students or for whole classes during both lesson times and social times. 
See grid below as a guide to issuing points; 

 
 

S - SUCCESS H – HOMEWORK A - AMBITION R – RESPECT P - PRESENTATION 

 Assessment/Coursework 
on or above target 

 Attendance and 
Punctuality  

 Classroom participation 

 Independently/ Excellent 
Work 

 Numeracy Knowledge 

 Outstanding literacy skills 

 Readiness to Learn 

 Review work and how to 
improve it 

 Attendance and 
Engagement in 
revision session 
(YR11) 
 
 

 

 Attended HWK Club 

 Attend Inclusion HWK 
Club 

 Homework Deadline Met 

 Homework of a High 
Standard 

 Planner used effectively 

 Revision Sessions 
attended 

 Ask for help/ Ask 
Questions 

 Attend Extra-Curricular 
activities 

 Exceptional Effort 

 External Achievements 

 Overcome Difficulties/ 
Commitment 
 

 Community Involvement 

 Good Attitude 

 Helping Others 

 Honesty 

 Mentoring/Teaching 
others 

 Teamwork/Communication 
 

 Classwork Presentation 

 Correct Equipment 

 Smart Uniform 
 

Multiple points can be awarded through the Positive Incident log on Class Charts.  Point’s allocations may be changed by the Pastoral 
Team during behaviour focus weeks. 
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PERRYFIELDS REWARD SYSTEM 
 

 
Students will also have access to a variety of additional rewards throughout the year. 
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Student Code of Conduct 
 
All students are expected to behave with respect to all others, at all times, both in and 
out of school and will always act in such a way that their conduct is a credit to their 
family, their school, their community and themselves.  Respect for each other's 
personal property, time and viewpoint are of paramount importance. 
 
Perryfields High School stands for quality in education.  This quality for which we all 
strive can be seen in the high standards of: 
 

BEHAVIOUR 
WORK 

ACHIEVEMENT 
APPEARANCE 

Code of Conduct 
 

 Students should adhere to instructions given out by staff and prefects without 
question 

 Students should show consideration towards everyone in school 

 Students should demonstrate the highest standards of behaviour at all times 

 Students should respect others property and the school environment 

Conduct in Lessons 
 
All members of staff MUST apply the ‘Conduct in Lessons’ procedures consistently 
and fairly. It is envisaged that students will only move quickly through the warnings in 
serious situations. 

IN OUR CLASS 
 
Students are expected to follow simple guidelines in the classroom, which underpins 
the ‘Code of Conduct’ and ‘Conduct in lessons’ 
 
It is important to have the correct equipment 
Needless interruptions are unwelcome 
 
Organise your work carefully 
Use your diary correctly 
Respect all others in the classroom 
 
Concentrate at all times and avoid disturbing others 
Listen to explanations and instructions 
Arrive on time 
Settle down quickly and be ready for work 
See the teacher for help if you need to 
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General Behaviour Expectations 

 

Students Should: 
 

 Enter rooms quickly (Unless there are Health and Safety issues with labs etc) 

 Remove coats, sit down and begin the starter activity promptly 

 Follow the one way system 

 Not eat food in classrooms or corridors 

 Wear full school uniform at all times 

 Not bring/use mobile phones or bring other expensive items to school 

 Not bring Tippex or marker pens to school 

 Not bring cigarettes, vapes, alcohol or other illegal substances to school (See 
Drug Policy) 

 Not bring any offensive weapons or literature to school 

 Not bring any items into school to sell. These include confectionary, electronic 
goods etc. any such items will be confiscated and only given back to parents 

 Not cause another student harm or distress 

 Not misuse the internet 
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Teacher Standards and Staff Code of Practice 
 

Relating to Behaviour and Discipline 
 
Acceptable standards of behaviour, work and achievement depend on the 
consistency of all staff.   Staff have a shared responsibility for creating, developing 
and supporting the ethos of the school at all levels by following the Teacher Standards. 
 
Teacher Standards – manage behaviour effectively to ensure a positive and safe 
learning environment 
 

 Have clear rules and routines for behaviour in classrooms and take 
responsibility for promoting good and respectful behaviour both in classrooms 
and around school, in accordance with the schools behaviour policy. 

 Have high expectations of behaviour and follow the Behaviour Recovery 
Programme with a range of strategies, using praise, sanctions and rewards, 
consistently and fairly. 

 Manage classes effectively, using approaches which are appropriate to 
student’s needs in order to involve and motivate them. 

 Maintain good relationships with students, exercise appropriate authority and 
act decisively when necessary 

 

Classroom Organisation and Order 
 
Staff should: 
 

1. Expect an orderly entrance and exit to the classroom, students should enter the 
class quickly and be ready for the starter activity. Uniform should be checked at 
the end of the lesson and students dismissed quietly 

2. Students must be seated Boy/Girl, unless there is a valid reason 
3. Registers should be marked at the start of EVERY lesson 
4. Students should sit according to an agreed seating plan 
5. Meet & greet students and make a clear and controlled start and finish to the 

lesson (See Teaching and Learning Policy) 
6. Expect high standards at all times, and communicate this to the students 

wherever possible 
7. Be aware of the varying abilities within each class, and modify teaching 

strategies accordingly 
8. Apply rewards and sanctions fairly and consistently 
9. Work to agreed procedures as stated in departmental and school policies 
10. Respond to the personal needs of students 
11. Encourage a calm, stable environment and stimulating classroom environment 
12. Use different strategies to maintain a good working environment 
13. Use language to ‘engage’ not ‘enrage’ 
14. Reinforce the Code of conduct in their teaching environment 

 
(Refer to the ‘Teaching and Learning Policy’) 
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Incidents in the classroom should be dealt with by the classroom teacher and 
HOD initially through the Consequence system and should not automatically 
require an SLT callout. 
 

Monitoring 
 
HODs/HOYs have a responsibility for ensuring staff within their departments/year 
groups are promoting consistent standards of behaviour and discipline through 
monitoring their department/year group. This should be done in line with the Quality 
Assurance Guidelines. 
 
SLT Line Managers have a responsibility to monitor staff in their attached departments 
in their application of the policy. This will form part of a programme of Quality 
Assurance visits and observations.  
 
When dealing with problems in the classroom, corridor or playground, staff 
should: 

(a) Try to identify the individuals concerned, isolate the problem and establish their 
authority 

(b) Try to establish the facts, and not jump to conclusions 
(c) Where appropriate, gain statements and identify any witnesses 
(d) Try to make a rational judgement based on the facts 
(e) Be firm but consistent in their approach 
(f) Follow the problem through to conclusion where possible 
(g) Try to avoid confrontation where possible 
(h) Where appropriate, follow department procedures or send for SLT, if the 

situation cannot be dealt with by the teacher 
 

Behaviour within the Context of Equal Opportunities 
 
When dealing with issues of behaviour and discipline, staff should work within the 
framework of the school’s Equality Policy. 
 
Staff should refer to the Equality Policy, with particular reference to the following 
principles: 
 
(a) Ensure that sexist, racist or homophobic remarks do not go unchallenged, and 

are taken seriously 
(b) Deal with and report any incidents of sexism, racism and homophobia to an 

appropriate member of the Pastoral Team or SLT, and record such incidents on 
Class Charts 

(c) Raise the self-esteem of students by ensuring all students, regardless of ability, 
sex, race or gender, feel valued and are dealt with fairly 

(d) Seek and share specialist knowledge within the school 
 

Refer to Policy Guidelines ‘Tackling Racial Harassment’.  Dept of Education and 
Lifelong learning 
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Behaviour Recovery Programme 
 
The Behaviour Recovery Programme establishes cycles of restorative recovery 
strategies that aim to maximise the time students spend in the Teaching and Learning 
situation and also takes account of student’s long term social wellbeing and emotional 
learning.  The programme is designed to deal with the reasons why the students 
misbehave, in particular giving students the chance to recover their behaviour 
and discuss issues with staff. 

 
‘Ultimately, high levels of consistency across all school staff eradicates the need 
for students to test limits and boundaries.’ (Dr Kevin Rowlands, 2014)   
 
Positive and negative behaviour will be recorded on our behaviour tracking system 
Class Charts with students being awarded positive SHARP points for a range of 
positive behaviour and negative SHARP points linked to the consequence of negative 
behaviour.  Staff can award up to a maximum of 6 positive SHARP points and 5 
Negative SHARP points per lesson, per student.  Staff can only log the highest 
negative consequence applied to the student’s negative behaviour not a series of 
negative consequences. 

Green Behaviour 
 
These types of behaviour are the school’s minimum expectations. These should 
include:  
 

1. Being polite 
2. Courteous to staff and fellow students 
3. Working to the best of student’s ability 
4. Having the correct equipment 
5. Producing the appropriate standard of work 
6. Being on time to lessons 
7. Completing homework to the best of ability 
8. Doing as requested 
9. Being helpful 
10. Being on task 

 
Green behaviour should be encouraged at all times and should be noted on 
Class Charts by staff during each lesson for individual students or through 
Class Monitor. 
   
IT IS EXPECTED THAT ALL STAFF ARE RESPONSIBLE FOR BEHAVIOUR 
MANAGEMENT IN THEIR LESSONS AND AROUND SCHOOL BY APPLYING A 
RANGE OF STRATEGIES WHICH ARE SET OUT LATER IN THIS POLICY.  
ADVICE CAN BE SOUGHT FROM OTHER STAFF WHERE NECESSARY.   
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Green Behaviour 
 (Expected by ALL students) 

Access to Perryfields Rewards 
C1 

1. Verbal Warning 
2. Name on board 
3. Move of seat 

C2 
4. 5 minutes out of room 
5. Note in planner 
6. Break/lunch 10 minute detention 
7. Contact home 

C3 
6. Subject/Pastoral report  
7. 30 minutes School Detention (SD)     
8. Contact home 
                                              C4 
9. Parking in allocated room & School Detention 

10. HOD detention 

11. Contact home 

Consequence 
1. HOD Detention 
2. HOD/HOY/SLT Report 
3. Phone call/Letter Home/Parental     

    Meeting 
4. Temporary/Permanent move of group 

5. Internal Exclusion (IER) – internally or    

     externally 
6. Fixed Term Exclusion 
7. Managed Move 
8. Permanent Exclusion 

Being helpful 

Being on task 

Being on time to lessons 

Being polite 

Completing homework to the best 

of ability 

Courteous to staff and fellow 

students 

Doing as requested 

Having the correct equipment 

Producing the appropriate standard 

of work/homework 

Smart uniform 

Working to the best of student’s 

Answering Back  

Distracted/off task  

Eating in class  

Interruptions  

Lack of cooperation  

Lack of homework  

Late to lesson for no 

reason/continued lateness  

No equipment  

Not following instructions 

Other (minor) 

Out of seat  

Poor quality work  

Throwing things  

Aggression to staff (verbal/physical) 

Aggression towards others 

(physical/verbal) 

Failure to attend HOD Detention 

Other serious incident 

Racist/Homophobic comments 

Persistent Defiance 

Selling Items 

Smoking/Vaping/Drugs 

Stealing 

Truancy 

PHS - Behaviour Recovery Programme 

             STAFF 

Amber Behaviour Red Behaviour  SLT Call Out 

Abuse of the equipment/environment  

Abusive language/swearing (not 

directed at a member of staff)  

Bullying – Homophobic, Race, Religion, 

Gender, Disability 

Defiance to staff  

E-safety incident (Refer to E-safety 

policy)  

Failure to do 10 minute detention  

Failure to attend 30 min SD 

Late to School 

Mobile phone confiscation 

No homework  

No PE kit 

Poor standard of uniform  

Repeated Amber behaviour in one 

lesson following Consequence 1 and 2  
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Consequence System 
Staff will refer to the ‘Behaviour Recovery Consequence Ladder’ when managing 
negative behaviour both in and out of their classroom.  The consequence system 
does not always need to be sequential. On some occasions, doing them may not be 
appropriate and other consequences may be issued.  However, this should not go to 
SLT Call-out unless for reasons stated in the list below.  For example if a student 
comes in to the class and is aggressive towards a student straight away, then it 
would be appropriate to go straight to Consequence 4. However, in most cases, 
students will move up the consequences system and staff should take and record 
appropriate action. 
 
Amber Behaviour 
 
It is the expectation that staff deal with Amber Behaviour as part of their classroom 
management strategies. 
 
Red Behaviour 
 
Red behaviour to be recorded on Class Charts with further details in comments 
section and referred to the appropriate HOD/HOY.  Red behaviour in lesson should 
be referred to HOD.  Red behaviour in PDM or social times should be referred to 
HOY. 
 
Parking  
This is where a student is removed to another classroom to recover their 
behaviour.  When a student is calm, they should return to their ‘home’ classroom.  If 
a student is not ready to return, they should remain in the ‘Parking’ room.  All 
departments should have pre-arranged ‘Parking’ placements in other classrooms. A 
‘Re-think’ sheet should be completed by the student. This MUST be returned to the 
student’s teacher who will talk through the sheet with the student to address any 
issues. It should then be given to the Student’s Form Tutor for information only. 
 
It is the expectation that staff will deal with the situation initially. In the more 
serious cases, students should have been issued with Consequence 4 and the 
referral should then be passed to the HOD and HOY for further action, which 
should be recorded on Class Charts. 

SLT Call Out 
 
These should only be used in the following situations; 
 

1. Aggression to staff (verbal/physical) 
2. Aggression towards others (physical/verbal) 
3. Failure to attend HOD Detention 
4. Other serious incident 
5. Racist/Homophobic comments 
6. Persistent Defiance 
7. Selling Items 
8. Smoking/Vaping/Drugs 
9. Stealing 
10. Truancy 
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Following an SLT call out, action taken will be at the discretion of the member 
of SLT; this may not automatically require the student to be taken to the 
Internal Exclusion (IER). 
 
Incidents of bullying will be picked up through the recording of incidents on Class 
Charts as a ‘repeated act’. These should be picked up by the HOY (Refer to Anti-
Bullying Policy). 
 

Lines of Communication 
 
When dealing with behaviour issues, it is the expectation that staff are responsible for 
behaviour in their classroom and should not callout SLT to deal with low level 
behaviour issues, or where the consequence system has not been followed. 
 
When issues need to be passed on, the lines of communication are as follows; 
 
Class Teacher/ Form Tutor        HOD/HOY           SLT Intervention 
 
                                                             

   
Parents / Carers 

 
 
 
  

Behaviour Manager 
intervention 
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Monitoring Student Behaviour 
 

 All staff have access to Class Charts and can access data and reports for 
groups they are responsible for, i.e. Tutor Groups, classes, Year group and 
departments 

 Effective monitoring will inform any link between teaching and learning and 
behaviour 

 Class Charts Reports should be used by Tutors, HODs, HOYs, SLT to monitor 
student behaviour. This information will be used and distributed appropriately 

 Reports generated by this process will be used to track, target and address 
issues relating to improving student behaviour within departments, year groups, 
individual students, etc. 

 Issues raised by the monitoring process will be discussed regularly at 
appropriate meetings 

 
Personal Tutors should look at data for their Tutor Group at least once a week. 
Any students causing concern should be monitored and spoken to. Where 
appropriate, these students should be brought to the attention of the HOY and 
appropriate interventions put in place. 
 

 

Strategies that Classroom Teachers and Personal Tutors are expected 
to Use 
 
Staff should always refer to the ‘expected’ (Green Behaviour) described in this policy.  
 
These are the minimum expectations required in class. This behaviour could be 
recorded on Class Charts at the end of each lesson which will contribute to SHARP 
points. Also, staff should make regular reference to the ‘Code of Conduct’, ‘In Our 
Class’ and School rules. It is also essential that good, well planned, pacey and 
interesting lessons are delivered regularly to avoid disinterest. Staff should also use 
‘Behaviour Recovery Language’.  Other strategies that could be used are: - 
 

1. Have written ground rules which are referred to regularly 
2. Regularly refer back to Code of Conduct etc. 
3. Ignore and reward 
4. Use of positive praise and rewards 
5. Change of seating plan 
6. Use of observation feedback 
7. Verbal reprimands 
8. Detentions (not whole class detentions) 
9. Class report 
10. Support from colleagues  
11. Contact home 
12. Humour 
13. Appropriate BR language e.g. ‘Please return to your seat and get on with your 

Maths work’, compared to ‘How many times do I have to tell you?’  
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Strategies that HOD/HOY are expected to Use 
 

 Verbal warning/reprimand explaining why it has been given 

 Short detention at the end of the lesson or lunch 

 Group detention  

 SD detention 

 Change of seating plan 

 Removal from the group for one or more lessons 

 Contact with parents by diary, letter or phone 

 Parental interview 

 Departmental report 

 Target report 

 Attendance report 

 Diary Monitoring 

 Removal of privileges 

 Referral to Head of Inclusion (SEND students) or Behaviour Manager 
(HOY only) 

 

Strategies that an Assistant Headteacher/Deputy Headteacher is 
expected to use  
 
An AHT/DH will use many of the same strategies as part of their Pastoral role, however 
the sanctions are considered to be more serious.   
 

 As above 

 Internal exclusion for a day or more 

 Removal from group or form  

 Permanent removal from a group or form after consultation with HOY, 
Behaviour Manager & responsible AHT/DH  

 Reporting at certain times 

 Contact with parents by letter or phone 

 Parental interview 

 Involvement of outside agencies/alternative provision 

 Removal from lesson because of SLT call out 

 Referral to the Inclusion Forum 

Strategies that the Headteacher is expected to use  
 
As all above and: - 
 

 Fixed term exclusion from school 

 Permanent exclusion from school 

Drug Related Incidents 
 
For any drug related incidents, refer to the school ‘Drugs’ Policy.  
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Procedures for Requesting SLT 
 
Staff must follow the Consequence System as set out in the ‘Conduct in 
Lessons’ Procedures before calling for SLT 

 
Situations Requiring Assistance: 
The Consequence system is only by-passed: - 

 When a student is causing or about to cause an injury to themselves or others 
i.e. fighting, physical assault 

 Where a student is refusing to be ‘parked’. 

 If a student is being verbally/physically aggressive to teacher 

 If an intruder is in the school buildings or grounds 

 If a student appears to be under the influence of an unknown substance, which 
may endanger their safety, or that of others 
 

Procedures for Requesting Support: 
 

 A responsible member of the class should be sent down to Mrs Shaw (Lower school 
pastoral office) or Mrs Parker (G20), with a completed Serious Incident Report 

 At lunchtime, a student should be taken to reception or G20 who will contact the 
member of SLT on duty 

 Mrs Shaw/Mrs Parker will contact the member of SLT on duty 

 The member of SLT  will carry mobile phones, so that immediate contact can be 
made by Mrs Shaw/Mrs Parker if they are not in their offices 

 As soon as contact has been made, the member of the SLT will go to the classroom, 
and deal with the issue. This may require the student to be spoken to and 
reintegrated in to the lesson, removal for the rest of the lesson by being ‘parked’, 
or placed in Internal Exclusion Room. 

 On occasions, SLT call out may be prioritised depending on the situation 

 Sanctions will be at the discretion of the SLT 
 
Regulations: 
 

 Students who are causing the problem should not be sent to the offices, this can 
cause more difficulties, especially if there is no-one there 

 ‘Parking’ if a student does not require a call out 

 SLT should not be requested for minor offences that should be sorted out 
within the lesson or department, i.e. students forgetting books, low level 
disruption, to settle a class down or not doing homework etc. Staff are 
expected to follow the ‘Consequence Ladder’ and employ a range of 
strategies before an SLT call out 

 If Mrs Shaw/Mrs Parker are not available, another member of the Admin Staff 
should be the next contact 

 Students should not be sent directly to the SLT member 
 
Follow Up: 
 

 The incident will be logged on Class Charts by the admin responsible.  Staff can 
access this to see details of incident. 
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 Where appropriate, feedback should be given by the member of SLT to the 
teacher about the action taken, support, strategies for dealing with situations in 
future and where relevant the appropriateness of the call-out 

 FT should follow up any call outs with their form members 

 As the incident will have been serious, the member of SLT may remove the 
student to the IER if appropriate, but the HOD should be informed about the 
situation (See Intervention Room Guidelines) 

 
 

Power to Use Reasonable Force 
 
Members of staff have the power to use reasonable force to prevent students 
committing an offence, injuring themselves or others, or damaging people’s property 
and it maintains good order and discipline in the classroom.  
 
Head teachers and authorised staff may also use such force as is reasonable, given 
the circumstances when conducting a search without consent for knives or weapons, 
alcohol, illegal drugs, stolen items, tobacco/cigarette papers, fireworks, pornographic 
photographs or articles that have been or could be used to commit an offence or 
cause harm.   

 
Teachers can also search for items without consent that are not allowed in the school 
rules set out in this policy i.e. confectionary or other items, that is being brought to 
school to sell. These items will be confiscated and only returned to parents.  
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School Detention System 

 
Although it is not a legal requirement to give 24 hours’ notice for a detention of more 
than 10 minutes, where possible, this should be given via Class Charts email alert.  It 
is parents’/carers’ responsibility to ensure they have an account that they are actively 
monitoring. 
 
Students will be placed in School Detention for: 

 Red Behaviour  

 SLT Call out (if this is the appropriate sanction) 
 
 

 Students may be detained at the end of each session for 10 minutes without 
parental notification for Amber behaviour (C2) 

 An appropriate sticker should be placed in the student’s diary. 

 Detentions of 30 minutes for Red behaviour (C3 or C4) or SLT Call out will be 
done in School Detention from 3.15-3.45 or 2.15-2.45 on a Wednesday.   

 Students will be reminded by staff during their last lesson of the day and 
then escorted to their detention.   

 If they refuse to attend of their own accord then the detention will be 
escalated to a HOD detention. 

 If they refuse to cooperate with the staff member then they will be placed 
in IER the following school day. 

 

Students who fail to attend detentions 
 
Subject teacher 10 minute detention missed – student placed in 30 min School 
Detention that day. 
Refusal to attend a 30 minute School Detention on the day issued will escalate 
through;  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Failure to attend SD for  
Red Behaviour 

HOD Detention = 1hr (Tues or Thurs) 

IER Placement/External Exclusions 
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Exclusions 
 
Exclusions from school are taken very seriously and as a last resort once other 
strategies have failed. 
 
There are four types of exclusion  
 

1. Internal Exclusion (IER) – this is an alternative to a fixed term exclusion and 
can be used: - 

 In an emergency whilst an investigation takes place 
 As a planned and alternative to a fixed term exclusion 
 Upon a return from a fixed term exclusion 

2. Internal Exclusion in an alternative school  
3. Fixed Term – this can be for a number of days depending on the severity of 

the incident 
4. Permanent – This can be for persistent disruptive behaviour or a one off 

serious incident 

Internal Exclusions (Behaviour recovery) 
 
Internal Exclusion is a place whereby students can reflect on their actions which has 
caused them to be placed in this area, receiving support, as well as working 
academically.  IER is also used as an alternative to a fixed term exclusion.   

Aims 
 To allow students to ‘Recover’ their behaviour away from the teaching and 

learning situation where classroom and/or departmental strategies have been 
tried and unsuccessful. 

 To offer support to staff by removing disruptive students so that effective 
teaching and learning can take place. 

 To provide a deterrent for poor behaviour.  

 Involve and work with parents/carers on strategies to maintain their child in 
mainstream education. 

 To reduce exclusions at PHS.  

 generally for 1-5 days (but could be more depending on the severity of the 
incident) 
 

 
Students placed in Internal Exclusion will finish their school day 30mins after their 
peers which will be completed in school detention. 
 

What will happen in the Intervention? 

PHS will endeavour to offer a range of specialist interventions to students, to address 
the Social, Emotional and Mental Health issues impacting upon their behaviour in 
order to help the students’ move from ‘compliance’ through to ‘commitment’ and 
increasing students’ levels of self-regulation.    
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External Isolation at an alternative local school 
 
This sanction may be used if it is felt the severity of the behaviour means the student 
should not be able to access PHS for a number of days.  The provision is in an 
alternative, local schools IER or inclusion base which students will be expected to 
attend from 9.30-2.30.  PHS will provide academic work for the students to complete 
so there are no lost learning days. 

Fixed Term Exclusions 
 
Once other strategies have been exhausted or depending on the severity of the 
incident, it may be appropriate to exclude a student for breaches of the schools 
behaviour expectations and the code of conduct. The length of which will depend on 
a number of factors such as the student’s behaviour record, the severity of the 
incident, the circumstances that were involved and any other circumstances outside 
school. 
 
When a student returns from a fixed term exclusion, the excluding member of SLT 
will have a reintegration meeting with the student and parent. The details of this will 
be recorded and a copy placed in the student’s file. 

Permanent Exclusions 
 
These are used very rarely and the decision to Permanently Exclude a student will 
only be made when; 
 

 in a response to a serious breach or persistent breaches of the school’s 
behaviour policy; and 

 where allowing the student to remain in school would seriously harm the 
education or welfare of the student or others in the school. 

 
The decision to permanently exclude a student is only made after careful 
consideration of a range of circumstances. 
 
For details of exclusions, please refer to the schools ‘Preventing and Managing 
Exclusions policy’. 
 

Alternative strategies’ for managing behaviour  
 
Managed Move 
 
On occasion, a student and their family may be offered a ‘Managed Move’ when a 
student is at risk of a permanent exclusion.  This provides a supported move to 
another school, offering a ‘fresh start’ without a permanent exclusion being recorded 
on the student’s record.  PHS will always follow the strict Sandwell protocol to ensure 
it is in the best interest of the student.  (See Sandwell Exclusions policy for further 
details.) 
 

Alternative Provision 
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As PHS is a maintained school, the Headteacher has the power to direct a student 
off-site for education to improve their behaviour.  If PHS believes Alternative 
Provision needs to be offered to support the student, this will be arranged using the 
links the school has with other registered providers. 

 
 

Governing Body Disciplinary Committee 
 
In very serious cases, students will be asked to appear in front of the Governing 
body. These would be for some fixed term exclusions and all permanent exclusions. 
 

Educational Visits 
 
For departmental visits, attendance is at the discretion of the HOD. If there is a concern 
about a student’s behaviour prior to a visit, parents should be notified as the visit is 
being organised. This should also be taken into consideration for optional activities. 
 

The Role of Parents 
 
PHS endeavors to ensure that parents/carers are informed promptly of any concerns 
regarding their child and are given the opportunity to be involved in responding to their 
needs.  Opportunities are provided to encourage parental involvement and support for 
the behaviour policy enabling us to foster a closer relationship between parents, 
students and the School.  Parental support is of paramount importance when striving 
to maintain high levels of Behaviour and Discipline. 

Anti-Bullying Policy 
 
The school takes bullying very seriously and will not tolerate it.   Any incidents of 
bullying are dealt with swiftly and appropriately. Please refer to policy on ‘Anti-Bullying’. 

Movement 
 
Students are allowed in to school on arrival, and are invited to join the breakfast club.   
 
Due to the narrow nature of the corridors, students should follow the one way system 
at all times, and should move in a quiet and sensible manner.   Students should be 
extremely careful when the corridors are wet.    
 
Students should also move in a sensible manner outside school and should not take 
short cuts.   
 
All litter should be placed in bins accordingly.  Students seen dropping litter will be 
placed in the 30 minute school detention. 

Out of Bounds 
 

 The main front entrance to Reception is for staff, visitors and prefects only.  
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 The front drive, main car park and areas, back of sports hall and DT block, are 
out of bounds at all times 

 Students are only allowed to leave the school premises at lunchtime if they go 
home for lunch and a formal pass has been issued 

Students Out of Lessons 
 
All students who are out of lessons must have the appropriate part of their planner 
completed by a member of staff.   All staff should challenge students out of lessons.   
If there is no pass the students will be sent back to their lesson. 

 
Lateness (please refer to the Attendance policy) 

 
Students who are late to school need to go straight to lessons where they will be 
signed in.  A student will be placed in school detention and a sticker added to their 
planner. 

School Uniform 
 
School uniform should be worn correctly at all times, and should be checked by form 
tutors at each registration, and every member of staff in lessons.  The majority of 
parents are supportive of our stance on uniform and this is appreciated by the school. 
It is hoped that ALL parents will help us to raise standards even further.  
 
Students who are not in full uniform are expected to bring a note in from home 
explaining why. The note will be for a maximum of one week. The form tutor will then 
issue a green sticker.  If there is no note from parents explaining why students 
uniform does not meet the schools uniform policy, then a 30 minute School Detention 
will be issued to be completed that same day.  Any student who wears unacceptable 
trousers, shoes or skirts will be instructed to replace them within one week and 
failure to do so will result in the student being placed in our Internal Exclusion Room 
(IER).  Please check our website for information on acceptable and unacceptable 
uniform.  
 

 
Boys 
1. Black blazer with School and Family badge 
2. Black trousers (corduroy/denim materials unacceptable) 
3. Plain white shirt worn inside trousers, long or short sleeves 
4. Perryfields’ tie showing Family status 
5. Plain dark green v-neck pullover may be worn under blazer but not instead of it 
6. Plain black, grey or white socks 
7. Black or brown shoes (no boots).  Sandals/trainers/logos/canvas shoes are not 

acceptable.  Footwear extending above the ankle is only acceptable for journeys to 
and from school in bad weather.  In such circumstances students must bring their 
normal shoes to be used inside school.   

8. No earrings or jewellery to be worn apart from a watch 
9. Dark green or black Hijab headscarf 
10. Hair should not be dyed with bright unnatural colours. There should be no patterns 

cut in.   
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Girls 
1. Black blazer with School and Family badge 
2. Bottle green, full box pleated skirt worn at knee length, or black tailored trousers 

(denim/stretchy/tight fitted trousers and very short miniskirts are 
unacceptable and if worn, students will be supplied with school owned 
uniform).   

3. Plain white blouse that has a collar suitable for wearing a tie, short or long sleeved 
and should be worn tucked inside skirt/trousers 

4. Perryfields’ tie showing Family status 
5. Plain bottle green v-neck pullover may be worn under the blazer but not instead of 

it (no cardigans) 
6. Tights (plain black or flesh coloured) or socks (plain white, black or bottle green).  

Leggings are not permitted. 
7. Black or brown low heeled shoes (no boots). Sandals/sports or fashion 

trainers/logos/canvas shoes are not acceptable.   Footwear extending above the 
ankle is only acceptable for journeys to and from school in bad weather.  In such 
circumstances students must bring their normal school shoes to be used inside 
school.  No platforms are acceptable and heels must not be higher than 1½” internal 
measurement. 

8. No earrings or jewellery to be worn apart from a watch 
9. Dark green or black Hijab headscarf 
10. No bandanas of any colour 
11. No nail varnish or nail extensions  
12. Hair should not be dyed with bright unnatural colours. There should be no 

patterns cut in.   
 
Coats - students are allowed to wear coats in school, but they should be removed on 
entry to the classrooms.  They should only be put on at the end of lessons on instruction 
from the teacher.  Hoodies or other coats should not be worn under the blazer. 
 
Any jewellery being worn will be confiscated and a School Detention issued or they will 
be placed in IER until they are able to remove piercings. 
 
Students with hair dyed, patterns or nail extensions will be placed in IER until the 
colour/pattern is gone or nail extensions are removed. 
 
Ties and badges may be purchased from school. 
 

PE KIT  

The PE kit requirements are the same for boys and girls. The following kit is 

compulsory for all students: 

1. Green and white reversible multisport top  

2. Green polo shirt with logo - these are available in two different styles; boys fit (Mercury) 

and girls fit (Venus) 

3. Black shorts and/or tracksuit bottoms with logo 

4. Black Perryfields High School socks with logo or plain black football socks.  

5. Sports trainers (must not be worn as school shoes) 
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All students will be informed at the start of the academic year if they will require 

boots, shin pads or gum shields for their activities. 

 

Mobile Phones 

Possession 
 
If a student is found to be in possession of a mobile device whether seen or heard, it 

will be confiscated.  It will be placed in the safe in G20 for safekeeping.  The student 

will then be issued a school detention and the mobile device will be collected on 

completion.  If a mobile device is confiscated for a second time, the phone will be 

kept in the safe until a parent/carer is able to collect it.  The student will be issued a 

school detention.  If this occurs for a third time, the parents will be contacted to 

discuss a collaborative consequence to prevent it from happening again. 

Inappropriate use 
 

If a student is found to be using a mobile device inappropriately, the school has the 

right to search the device as part of investigations.  The phone will be confiscated, 

parents contacted and student will be sanction as per the SLT call out consequences 

on the Behaviour Recovery Programme (see page 12).  Depending on the severity of 

the incident, the police may be contacted.   

Examples of inappropriate use;  

 videoing an incident 

 inappropriate use of social media 

 causing harm or distress to another individual/group of individuals 

 sharing inappropriate images 

This list is not definitive of all ‘inappropriate use’. 

Headphones  
 
Students are not allowed headphones in or around school.  These will be confiscated 
and a school detention issued. 


